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Amadeus people

We have processes and tools in place to
ensure our compliance with national laws
and the UN declaration of human rights.
We have implemented group-wide:
>	A mandatory training in ethics that all
Amadeus employees must attend
>	
A Compliance Committee, an internal
independent body composed by
six Amadeus Directors, outside the
line management structure. The
Compliance Committee is empowered
to oversee compliance with our Code of
Professional Behaviour and other laws,
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Human rights aspect

Internal Amadeus process

Effectiveness

Prevention of child labour

Verification of age of employee
when hired

100% of employees are over 15 years old

Prevention of forced labour

Employment contract based on
employee’s voluntary agreement

100% of employees have a right to
unilateral termination of employment
contract

Prevention of discrimination

HR policies based on objectives criteria

Clear definition of the policies
and communication to employees
and management

Right to collective representation
and collective bargaining

No company measures to restrict
collective representation
and collective bargaining

53% of employees are working
in a site where collective bargaining
agreements have been signed and/or
where employee representation exists

policies, rules, regulations and norms
that set the framework for ethical
business behaviour
>	
A close dialogue with management,
employees
and
with
employee
representatives

Gender diversity
Generally, recruitment is based solely on
the skills and professional experience
required for a position. Job offers are
formatted in a neutral style to be
attractive to both men and women, with
standardised
recruitment
processes,
regardless of gender. The same
opportunities for professional development are offered to all employees. Fair
remuneration is an essential component
of professional equality among men and
women; and Amadeus guarantees that
salary systems are built in such a way as
to prevent discrimination.
In particular, in regards to equal pay for
women and men, we have a procedure
in place across Amadeus. Before the
start of the annual reviews, managers
are reminded about their obligations
towards equal remuneration between
men and women. During salary reviews,

